Goodmayes Primary School Equalities Objectives Plan 2020 - 2023
This Equalities Objectives Plan for Goodmayes Primary School brings together policies and action plans for Race, Gender,
Disability and other protected characteristics as outlined in the Equality Act 2010. The purpose of this Equality Plan is to set out
how our practice will tackle discrimination, promote inclusive practice, remove barriers to inclusion and ensure that those in our
community requiring extra support receive it. Our approach to equality is based on the following key principles:
1. All learners are of equal value
2. We recognise and respect difference
3. We foster positive attitudes and relationships and a shared sense of cohesion and belonging
4. We observe good equalities practice in staff recruitment, retention and development
5. We aim to reduce and remove inequalities and barriers that already exist
6. We have the highest expectations of all our children
We interpret our duties positively; take the necessary actions and work hard to ensure a safe, positive and inclusive environment.

Action

How will the impact
of the action be
monitored?

All

Publish and promote the
Equalities Action Plan
through the school website,
newsletter and staff
meetings

Questions about parent
awareness of Equality
Policy and Action Plan in
annual survey

Headteacher
Senior Leadership
Team

• Draft to be uploaded
to website
• Governing Body
approval at the
Autumn Term
meeting 25.11.20

• Staff are familiar with the
principles of the Equalities
Action Plan and use them
when planning lessons/
creating classroom displays
• Parents are aware of the
Equalities Action Plan

All

To have equally high
expectations of all children,
encouraging them to
achieve their highest
standards.
Monitor and analyse pupil
progress and attainment by

• Data analysed by race,
gender and disability
• Reports to governors

Headteacher
Assessment
Leader
Governing Body

Data analysed termly

Analysis of teacher
assessments / annual data and
interventions planned
demonstrates no significant
difference/reduced gap
between groups

Equality
Strand

Responsible
person(s)

Timescale

Early success
indicators

race, gender, SEND and
disability and act on any
trends or patterns in the
data that require additional
support for pupils
All

Ensure that the curriculum
and resources promote role
models which pupils
positively identify with and
which reflect the school’s
diversity in terms of race,
gender and disability

Increase in pupils’
participation, aspirations,
confidence and
achievement levels

For pupils get the
opportunity to explore their
own identity and traditions
whilst also being given the
chance to experience other
cultures

Questionnaires to
evaluate perceptions

Headteacher
SLT
Subject leaders
Class teachers

On-going as the
curriculum is developed
and embedded

On-going

Book audit to ensure
representation
from all groups

• Notable increase in
participation and confidence
of targeted groups
• Library and classroom
replenished with high quality
texts addressing the range
of issues
• Curriculum and educational
resources offer unbiased
materials
• The curriculum provides
opportunities to explore
differences and similarities

To challenge stereotypes
and give pupils the
understanding they need to
recognise prejudice and
help eliminate it
To ensure that the
curriculum includes the
principle of race, gender, all
other equalities and
recognises and values
diversity
All

All

Promote spiritual, moral,
social and cultural
development through
assemblies with reference
to equality and diversity

• Assembly planning file
• PSHE&C

Headteacher
Senior Leadership
Team/Phase
Group Leaders
Class teachers

Ensure that displays in
classrooms and corridors
promote diversity in terms
of race, gender and
ethnicity

Increase in pupil
participation, confidence
and positive identity –
monitor through PSHE&C

Headteacher
Subject leaders
Class teachers

School community will be
aware of and tolerant towards
others’ culture, religion, race,
life choices and disability

Reviewed termly by
SLT and Subject
Leaders

Diversity reflected in school
displays across all year groups

All

Ensure all pupils are given
the opportunity to make a
positive contribution to the
life of the school e.g.
through involvement in the
School Council (by
election), play leaders,
representing the school at
events, class assemblies,
fundraising etc.

Representation and
increase in diverse pupil
participation, confidence
and positive identity

Headteacher
Senior Leadership
Team

On-going

Diversity in membership

All

Ensure extended school
activities such as after–
school activity clubs, take
into account pupil needs
and access issues and
pupils attending reflect the
diversity of the school
population in terms of race,
gender, disability and socioeconomic status

Increase in pupil
participation, confidence
and positive identity

Headteacher
Senior Leadership
Team

On-going termly report
from Clubs Coordinator

• Diversity in membership
• School building meets all
disabled stakeholders’
needs.

Race
Equality
Duty

• Identify, respond and
report racist incidents as
outlined in the Race
Equality Policy
• Report the figures to the
Governing Body on a
termly basis
• Ensure all pupils are
aware of school’s ethos of
respecting difference and
their role in dealing with
racist bullying

The Headteacher /
Governing Body will use
the data to assess the
impact of the school’s
response to incidents i.e.
has the whole school
approach led to a
decrease in incidents, can
repeat perpetrators be
identified, are pupils and
parents satisfied with the
response?

Headteacher /
Governing Body
Equalities Leader

Headteacher termly
reports to governors

• All staff are aware of and
respond to racist incidents
• Consistent nil reporting is
challenged by the
Governing Body

Homophobic
Bullying

• To identify the causes
and nature of homophobic
incidents to eliminate
discrimination and
harassment
• Ensure all staff receive
homophobic bullying
training
• Include as part of
induction programme for
all new staff appointed

The Headteacher /
Governing body will use
the data to assess the
impact of the school’s
response to incidents i.e.
have whole school
approaches led to a
decrease in incidents, can
repeat perpetrators be
identified, are pupils and
parents satisfied with the
response?

Headteacher
Governing body
Equalities Leader

• All staff have
received homophobic
bullying training
(Autumn Term 2020)
• New staff to receive
training as they
arrive in school
• Headteacher termly
reports to governors

• All staff are aware of and
respond to homophobic
incidents; staff are confident
to tackle incidents of
homophobic language and
bullying
• Consistent nil reporting is
challenged by the
Governing Body

• Identify, respond and
report homophobic
incidents
• Ensure all pupils are
aware of school’s ethos of
respecting difference and
their role in dealing with
homophobic bullying
Homophobic
Bullying

Extremism

Disability
Equality
Duty

• Ensure that the
curriculum promotes
different types of families
• Prevent homophobic
language and bullying
• Promote role models that
young people positively
identify with, which reflect
the school’s diversity in
terms of race, gender and
disability

Books and resources
reflect the diversity of
different types of families

• Ensure all staff and
governors are aware of
extremism and
radicalisation and how it
can affect pupils
• Include information in
staff induction
• Protect pupils from
extremist views, including
religious extremist views
by helping pupils to have
a balanced view as well
as giving them coping
strategies in dealing with
what may be external
pressures
• Assemblies and PHSE&C
lessons

• Increase in staff
awareness and
confidence
• Pupil discussions
• All staff complete
Prevent online training
programme

To ensure that our school
building removes all known
barriers to accessibility for
disabled learners and staff

To maintain a dialogue
with stakeholders to
ensure that these needs
are met

Headteacher
Subject leaders

On-going

• Pupils are aware
homophobic bullying is not
acceptable
• Number of incidents of
homophobic bullying are few

Headteacher
Prevent Lead
Senior Leadership
Team

Prevent Training for
staff
(Autumn Term 2020)

• All staff are aware of
indicators of radicalisation
and extremism and follow
the guidelines when issues
arise
• Pupils encouraged to and
feel confident to share views
and be tolerant of each
other
• All staff to monitor and
identify any areas of
concern

Pupil voice - School
Council

Staff and governor
Training
On-going

Headteacher

On-going

The building meets all disabled
stakeholders’ needs

Community
Cohesion

Celebrate cultural events
throughout the year to
increase pupil awareness
and understanding of
different communities e.g.
Diwali, Chinese New Year,
Christmas

Pupil response

PSHE&C and RE
Subject Leaders
Class teachers

On-going

Increased awareness of
different communities

Community
Cohesion

Promote shared values and
awareness of human rights
and how to apply and
defend them through
teaching the pupils about
Children’s Rights &
Responsibilities

Governors will conduct
learning conversations
with pupils

Headteacher
Senior Leadership
Team
Class teachers

• On-going assemblies
• Governor learning
conversation
• On-going annually

Pupils know and
understand Children’s
Rights & Responsibilities

